GREATER GIYANI MUNICIPALITY

REVISED PERFORMANCE AGREEMENT
2025/2026

Greater Giyani Municipality herein represented by

KHOZA VUSI DUNCAN,

in his capacity as the Municipal Manager (hereinafter referred to as
the Employer or Supervisor)

and
MASHELE BONGANI,

employee of the municipality (hereinafter referred to as the
Employee).

WHEREBY IT IS AGREED AS FOLLOWS:
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1. Introduction

1.1. The Employer has entered into a contract of employment with the Employee in terms of section 5§7(1)(a)
of the Local Government: Municipal Systems Act 32 of 2000 (“the Systems Act”). The Employer and the
Employee are hereinafter referred to as “the Parties”.

1.2 Section 57(1)(b) of the Systems Act, read with the Contract of Employment concluded between the
parties, requires the parties to conclude an annual performance agreement.

1.3 This agreement does not at all replace the Employment Contract signed between the parties.

1.4 The parties wish to ensure that they are clear about the goals to be achieved, and secure the commitment
of the Employee to a set of outcomes that will secure local government policy goals.

1.5 The Parties wish to ensure that there is compliance with Sections 57 (4A), 57 (4B) and 57 (5) of the
Systems Act.

2. Purpose of this Agreement
The purpose of this Agreement is to:

2.2 Comply with the provisions of Section 57(1)(b), (4A), (4B) and (5) of the Act as well as the employment
contract entered into between the parties

2.3 Specify objectives in terms of the key performance indicators and targets defined and agreed with the
employee and to communicate to the employee the employer's expectations of the employee’s
performance and accountabilities in alignment with the Integrated Development Plan, Service Delivery
and Budget Implementation Plan (SDBIP) and the Budget of the municipality

2.4 Specify accountabilities as set out in a Performance Plan, which forms an Annexure to the Performance
Agreement

2.5 Monitor and measure performance against set targeted outputs

2.6 Use the Performance Agreement as the basis for assessing whether the employee has met the
performance expectations applicable to his job

2.7 In the event of outstanding performance, to appropriately reward the employee

2.8 Give effect to the employer's commitment to a performance-orientated relationship with its employee in
attaining equitable and improved service delivery

3. Commencement and duration

3.1. This Agreement will commence on 1 July 2025 and will remain in force until 30 June 2026 (provided
the employment contract signed with the employer is still in force) thereafter a new Performance
Agreement, Performance Plan and Personal Development Plan shall be concluded between the parties
for the next financial year or any portion thereof.

3.2 The parties will review the provisions of this Agreement during June each year.

3.3 The parties will conclude a new Performance Agreement and Performance Plan that replaces this
Agreement at least once a year by not later than one month after the beginning of each successive
financial year.

3.4 This Agreement will automatically terminate on termination of the Employee’s contract of employment
for any reason.

3.5 The content of this Agreement may be revised at any time during the abovementioned period to
determine the applicability of the matters agreed upon.

3.6 If at any time during the validity of this Agreement the work environment alters (whether as a result of
government or Council decisions or otherwise) to the extent that the contents of this Agreement are no
longer appropriate, the contents shall immediately be revised.

4. Performance Objectives

4.1. The Performance Plan (Annexure A) sets out-

41.1. Key Performance Areas that the employee should focus on

41.2. Core competencies required from employees.

41.3. The performance objectives, key performance indicators, projects and targets that must be met by

the Employee.

4.1.4. The time frames within which those performance objectives and targets must be met.

4.2 The performance objectives, key performance indicators and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the Integrated Development Plan, Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Employer, and shall include




strategic objectives; key performance indicators, targets, projects and activities that may include dates
and weightings. A description of these elements follows:
4.21. The strategic objectives describe the strategic intent of the organisation that needs to be achieved.
4.22. The performance indicators provide the measurement on how a strategic objective needs to be
achieved.
4.2.3. The target dates describe the timeframe in which the work must be achieved.
4.2.4. The weightings show the relative importance of the key performance areas, key objectives, key
performance indicators to each other.
4.2.5. The activities are the actions to be achieved within a project.

5. Performance Management System

5.1. The Employee agrees to participate in the performance management system that the Employer adopts
or introduces for the Employer, management and municipal staff of the Employer.

5.2. The Employee accepts that the purpose of the performance management system will be to provide a
comprehensive system with specific performance standards to assist the Employer, management and
municipal staff to perform to the standards required.

5.3. The Employer will consult the Employee about the specific performance standards that will be included
in the performance management system as applicable to the Employee.

5.4. The Employee undertakes to actively focus on the promotion and implementation of the KPA's (including
special projects relevant to the employee’s responsibilities) within the local government framework
5.5.The criteria upon which the performance of the Employee shall be assessed shall consist of two
components, Key Performance Areas and core Competency Requirements, both of which shall be

contained in the Performance Agreement.

5.5.1. The Employee must be assessed against both components, with a weighting of 80:20 allocated to

the Key Performance Areas (KPA's) and the Core Competency Requirements (CCRs) respectively.

5.5.2. KPA's covering the main areas of work will account for 80% and CCRs will account for 20% of the

final assessment.

5.5.3. Each area of assessment will be weighted and will contribute a specific part to the total score.

5.54. The Employee's assessment will be based on his performance in terms of the key performance

indicator outputs / outcomes identified as per attached Performance Plan (Annexure A), which are
linked to the KPA's, and will constitute 80% of the overall assessment result as per the weightings
agreed to between the Employer and Employee:

KEY PERFORMANCE AREAS WEIGHT

1.Spatial Rationale 0%

2.Municipal Transformation and Organisational | 11.8%
Development
3. Basic Service Delivery and Infrastructure | 70.6%
Development

4. Local Economic Development 0%
5. Municipal Finance Management and Viability 0%
6. Good Governance and Public Participation 17.6%
TOTAL WEIGHTING 100%

5.6. Senior Manager's responsibilities are directed in terms of the abovementioned key performance areas.
5.7. The CCRs will make up the other 20% of the Employee’s assessment score. The following CCRs are
deemed to be most critical for the Employee’s specific job.




Strategic Direction and Leadership

Program and project Management 7%
Financial Management 7%
Change Leadership 7%
Knowledge Management 7%
Service Delivery Innovation 5%
Problem Solving and Analysis 5%
People Management and Empowerment 5%
Governance Leadership 5%
Client Orientation and Customer focus 5%
Communication 5%
Honesty and Integrity 5%
Interpretation and implementation within the legislative and national policy frameworks £

(o]
Knowledge of developmental local government 5%
Knowledge of performance management and reporting 5%
Competency in policy conceptualisation, analysis and implementation 5%
Knowledge of more than one functional municipal field/discipline 5%
Competency as required by other national line sector departments 5%

Total percentage

100%

6. Evaluating Performance
6.1. The Performance Plan (Annexure A) to this Agreement sets out:

6.1.1. The standards and procedures for evaluating the Employee’s performance
6.1.2. The intervals for the evaluation of the Employee’s performance

6.2. Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the

Employee’s performance at any stage while the contract of employment remains in force

6.3. Personal growth and development needs identified during any performance review discussion must be
documented in a Personal Development Plan as well as the actions agreed to and implementation must

take place within set time frames

6.4. The Employee's performance will be measured in terms of contributions to the strategic objectives and

strategies set out in the Employer’s IDP
6.5. The Annual performance appraisal will involve:
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6.5.1. Assessment of the achievement of results as outlined in the Performance Plan

(a) Each KPA should be assessed according to the extent to which the specified standards or
performance indicators have been met and with due regard to ad hoc tasks that had to be
performed under the KPA

(b) Values on actual performance are supplied for KPI's and Activities under each KPA as part of the
Institutional Assessment. Based on the Target for an activity or KPI, over or under performance are
calculated and converted to the 1-5-point scale. These scores are carried over to the applicable
employee’s performance plan. During assessment, the employee has a chance to motivate for
higher scores. The panel members have a chance to ask questions regarding

(c) The final scores are converted to % Performance by making use of COGTA Performance
Assessment Rating Calculator

6.5.2. Assessment of the CCRs
(a) Each CCR should be assessed according to the extent to which the specified standards have been

met

(b) An indicative rating on the five-point scale should be provided for each CCR

(c) This rating should be multiplied by the weighting given to each CCR during the contracting
process, to provide a score

(d) The score is translated to a final CCR percentage through COGTA Performance Assessment
Rating Calculator (refer to paragraph 6.5.1)

6.5.3. Overall rating

An overall rating is calculated by using the Performance Assessment Rating Calculator whereby a

weighting of 80% is applied to KPA performance and a weighting of 20% to CCR's.

6.6. The assessment of the performance of the Employee by panel members will be based on the following
rating scale for KPA's and CCRs:

The assessment of the performance of the Employee will be based on the following

rating scale for KPA’s and CMCs:

166%) " 3 (100%-132%) 2 (67%-99%) ‘—

Outstanding Performance Fully Effective  Not Fully Effective Unacceptable

Performance Significantly Above Performance
Expectations

Performance far Performance is Performance Performance is Performance

exceeds the significantly higher fully meets the below the standard does not meet

standard than standards required for the jobin  the standard

expected of an the standard expected in all key areas. expected for the

employee at this  expected in the job. areas of the job. job.

level.

6.7. For purposes of evaluating the annual performance of the Senior manager, an evaluation panel
constituted
of the following persons must be established —

6.7.1.  Municipal Manager

6.7.2. Chairperson of the Performance Audit Committee or a member of the Performance Audit Committee
in the absence of the Chairperson of the Performance Audit Committee;

6.7.3. Member of the Executive Committee

6.7.4. Municipal manager from another municipality; and

6.7.5. Member from COGHSTA

6.7.6. The manager responsible for human resources of the municipality must provide secretariat services
to the evaluation panels referred to in sub-regulations (d) and (e).

7. Schedule for Performance Reviews
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7.1. The performance of each Employee in relation to his Performance Agreement shall be reviewed within
the month following the quarters as indicated with the understanding that reviews in the first and third
quarter may be verbal if performance is satisfactory:

s First quarter: July — September 2025

» Second quarter: October — December 2025
e Third quarter: January — March 2026

s Fourth quarter: April — June 2026

7.2. The Employer shall keep a record of the mid-year review and annual assessment meetings

7.3. Performance feedback shall be based on the Employer’s assessment of the Employee's performance

7.4. The Employer will be entitled to review and make reasonable changes to the provisions of Annexure “A”
from time to time for operational reasons. The Employee will be fully consulted before any such change
is made

7.5. The Employer may amend the provisions of Annexure A whenever the performance management system
is adopted, implemented and / or amended as the case may be. In that case the Employee will be fully
consulted before any such change is made

8. Developmental Requirements
The Personal Development Plan (PDP) for addressing developmental gaps is attached as Annexure B.
9. Obligations of the Employer

The Employer shall:

9.1. Create an enabling environment to facilitate effective performance by the employee.

9.2. Provide access to skills development and capacity building opportunities.

9.3. Work collaboratively with the Employee to solve problems and generate solutions to common problems
that may impact on the performance of the Employee.

9.4. On the request of the Employee delegate such powers reasonably required by the Employee to enable
him to meet the performance objectives and targets established in terms of this Agreement

9.5. Make available to the Employee such resources as the Employee may reasonably require from time to
time to assist him to meet the performance objectives and targets established in terms of this agreement.

10. Consultation

10.1. The Employer agrees to consult the Employee timeously where the exercising of the powers will
have amongst others —

10.1.1. A direct effect on the performance of any of the Employee’s functions

10.1.2. Commit the Employee to implement or to give effect to a decision made by the Employer

10.1.3. A substantial financial effect on the Employer

10.1.4. The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant to the
exercise of powers contemplated in as soon as is practicable to enable the Employee to take any
necessary action without delay

11. Management of Evaluation Outcomes

11.1.  The evaluation of the Employee’s performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance.

11.2. A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package may
be paid to the Employee in recognition of outstanding performance to be constituted as follows:

% Rating Over Performance % % Rating Over Performance % Bonus
130-133.8 5%
133.9-137.6 6%
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137.7-141.4 7%
141.5-145.2 8%
145.3 — 149 9%
150 - 153.4 10%
153.5 - 156.8 11%
156.9 — 160.2 12%
160.2 — 163.6 13%
163.7 - 167 14%
11.3.  In the case of unacceptable performance, the Employer shall:
11.4. Provide systematic remedial or developmental support to assist the Employee to improve his
performance
11.5. After appropriate performance counselling and having provided the necessary guidance and/ or

support as well as reasonable time for improvement in performance, the Employer may consider
steps to terminate the contract of employment of the Employee on grounds of unfitness or incapacity
to carry out his duties

12. Dispute Resolution

12.1.  Any disputes about the nature of the Employee’s performance agreement, whether it relates to key
responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall be
mediated by the MEC for local government in the province within thirty (30) days of receipt of a formal
dispute from the Employee or any other person appointed by the MEC

13. General

13.1.  The contents of this agreement and the outcome of any review conducted in terms of Annexure A
may be made available to the public by the Employer.

13.2.  Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in
terms of his contract of employment, or the effects of existing or new regulations, circulars, policies,
directives or other instruments.

13.3. The performance assessment results of the Municipal Manager must be submitted to the MEC

responsible for local government in the relevant province as well as the National Minister responsible
for local government, within fourteen (14) days after the conclusion of the assessment.

Thus, done and signed at 8\3Qr‘\l ............................... on this the. 1. day of Mq'd’\ 2026.

AS WITNESSES;

N

MASHELE BONGANI
DIRECTOR: TECHNICAL SERVICES

2.
AS WITNESSES:
1.
KHOZA VUSI DUNCAN
MUNICIPAL MANAGER
Z.




W3

196png pue 4ad| 'd19as 2yl 0} payul| aq 1snw sue|d souewopad siy) Aleanoadsal Jokey syy
pue 1a6euew [edpiunw ay} Aq paubis aq Jsnw Jey) Juswaalbe souewiopad dojaasp jsnw Jebeuew |edioiunw pue Jebeuew gg uonoes ey} sasnbal Jayuny '€00Z 40 95 "'VINLIN 84l sjuswaalbe aoueulIopad JO JuawdoRaap ay}
40 ssa001d ay) saulno 4abuew |ediojunw ay) pue Jebeuew |edidiunw ay} 03 Guipodal siabeuew Joj ‘goog ‘suoneinbay ajuewlopad -

Jo1eDIpU| SoUBLLIONSd A8Y Uoes Joj sjable) onsijeal pue a|qelnsesaw a)edipul pue da| auyy o} paubie aq jsnw ueid juswsbeuew aouewlopad ay|
‘AlJauenb pamaiaal aq 1SNW JBU) Ue|d Jusliabeue|y aouBuLIoLad dojaasp o) saijediniunw sainbal ‘000z J0 Z¢ 10V swaisAg jediounyy -

‘pancidde uaaq sey 126pnq ay) Jaye shep gz uiyim JoAep syl Aq paubis ag isnwi pue (d1gds) veld
uonejuaws|dw) }1@6png pue Ausalaq soinag dojaasp o) sailjedoiunw sasnbal (YINAIN) £00Z JO 95 19V Juawabeuely asueuld [ediounyy -

siaBeuep] 95 UOI}IBS JO S)ORIJUOD BJUBULIOUA PUR J1gas 2y} jo Juawdojaaag ay} Buiuisaon uoneisibeq e

‘o0 Aunseal) pue 1@bpng sy) uiyiim suoijouny pue ued Juswsbeuew s0UBWIONS PUB d190S 8yl Jo juswdoansp ay) suianob uone|siba) Buimoljo) ay |

NOILYISIOaAT'L

VD

SIUNLYNOIS 0L

(dad) SNY1d LNIWJOTIAIC TYNOSHId 6

LNIWSSISSY JONVINHO4H3d 8

NOILYNTYAT JONVIWHO4H3d L

SYIUY JONVINHOIHId AdH ¥3d SONILHOIIM FONYINHO4H3d'9

NOILYdIDILYYC D118Nd ANV ONVYNYIAOCD A00D 9 VdA'S

LNIWJOTIAIA FJHNLINYLSVHANI ® AHIAINTTA FIIAHIS DISYE € VdA'v

LNIWJOT13IAIA ANV NOILYWHOISNYYL IWNOILNLILSNI il YdX €

S3AILD3rg0 JI931VvHLIS'

NOILYISIO3T L

SjUBL07N JO B|qeL

Ad 9Z/520
INVONOS FT13HSYIN TVIINHOAL - H0103dId
NV1d SONYWHOIH3d

ALITVAIOINOW INVAID H3LVIHO




D

e

920¢ sunr
papuape papusne pspus)e papuane| gg Aq papusaje papuane
18)s1bay sBuneaw sBunasw sBunaaw sBunasw| aq o) sBunsaw aq o} sbunesyy 0DX3 0} suo
souepuany (uonejueg| (uonejues (uonejues (uonejueg sBunsap (uonejiues NEPUAIWIDDA)
pue epuaby 9 191EM B JBIEA B JBleM Q I91EM (uoneyues g papuane|Jarepp ‘AB1aul) 9yew pue
Suone)AU| ‘ABisu3) ‘ABiau3) ‘ABlaug) ‘ABiau3g)| 1=yEpN 'ABIBUT) sBunaapy sapwwon sispew Aoijod
JO Se2ION ssNWWod|  sspIwwWoD EENTITITS) aspIwwoD 2s)Iwwo) as)IwwWo) oljojuod EERITVEL uo QOX3a

rO-LD ojojiod | oyoplodg|  oyopiodg|  oopiod g aljopod 2| leuopeiedg|  |euonessdp|  olopiod ZL 40 JagquinN llounog asiApe 0

NOILVHLSININGY. ONV SONVNHIAOD agA0HdW m>_.._.,0mﬂm.0‘n0_0m.h<m._.m.
R bl e e “ALITIEYdYD IVIONYNIS ANV SALLVHLSININGY 19 INd1NO
i S S e A e | A, _zm._.w>m‘hzm_zzmw>00 vaon ._.zm_u_..._n_m ANV 3AILDZ443'aNaV.INNOD DV ‘FAISNOJSTM IANIN IN0OLNO

%2 kL AINSNdOT3AIA TYNOILVSINYOHO ANV NOILYIWHO4SNVYHL TTVdIJINNN -2 VdA

AJuUnwiwo) saAldaYT PUE UOHEIISIUIWPE pUue aoueusanob pasoidu| uonedioiled o11gnd PUE 8OUBUIDAOL) POOS) 9
Aiigeia pue juawebeueyy eldueuly punog Aigein pue Juawabeuey aoueul [edDUN ‘G

Awouods |e207 pajesBajy| Juawdoaaq dIWouod3 |20 &

8]0WO0I4 PUB S82IAIaS DISEQ B|qEUIBISNS O} SS300E paAcidul| wawdoaaq aINjonSEYU| pue AJaAlia 92IAI9S DISEF €
uonelisIulWpe pue aoueuwsaAch pasoiduw) awdojaAs( |euonesiuebiQ pue uoneuwlojsues] [edisiunpy z

JusWayes Uewny pue |ejeds pajeibaju) ajeucney [eneds ‘|

SIAILDIrG0 JIDILVHLS YdM

:sM0||0} SE ai1e saAloalqo 216ajells 1y a|qe]

passalppe aJe SEaly 20UBLLIOL A3 [BUONEN |[E JBU) Binsus o) padojaasp alam sanijoalgo oibajens asay |
‘@ABIYOE 0} Spaau AJIlediDIunLU By} JeyMm SIJEJIPUI JSUUNY Y2IYym $3A03[qQ 21681eNS [ediDiuniy $3121pUI 4| 8U) JO om) JejdeyD

S3IAILOIrE0 JI93LVHLS'E

900¢g Jo suone|nbal souewiopad

£002 10 95 10V Juswabeuey asueu [edidiuniy
1oV sainjonyg [edpiuny eyl

0002 40 2€ 1oV WeisAg [edpiuniy sy
uonnysuo) eyl

:suojoun4 |ejuawpedsp ay) bujuiaaog uone|sibe 'q



spodal
ssalbold

nBuegeqg wt
1o} Jake| aseq
Jo Buissanold

nbuegeg
unjy

1o} Jake|
aseqqns Jo
uononysuoD

nBuegeg
WG| G 10}
Bumno xog

nBueqeg
wyGL'G Joj
Buiggnb pue
Buues|n 1o
Bumes peoy

‘Juswysigelsa
slg

9202

aunr og 49
Buined o) |anelb
woyy Buipesbdn
nbuegeg
wMgGL'g

1o} J8fe| 8sBq
Jo Buissasold

¥9'199°150'€cd

¥#9'199°150'€cd

padojaasp useq
sey Buined

0] oAkl woyy
Buipeibdn Joy
uBisap pajelep
nBueqeg

uMGlL'g

Buined

0} |oAeIB

woy BuipesBdn
nBuegeg wy
10} Jafe| aseq

1o Bujssanoid
S

uonoanysuoD

pue Buip|ing

ajil jo

Ayenb anoudwy
pue ymolt
2|WIOU0I8
sajowold
yoiym
3)I0M}BU
ainanseyul
s|0euBISNS

CojoAap O

mEEéwomn_ xmo_.s ALINNWINOD 3HL 40 ZO.H(...ZMEM.EE_ €1NdLlno

~ 'SH0IAYES 0ISVE 0L SS320V ONIAOHdWI ‘2 LNdLNO

WILSAS INFWNHIAQD .._<00J LN3I2I443 n_2< IAILD3H43 ‘IN9V.LINNODOV ‘FAISNOJSIY :ININ IWN0DLNO

92'¥8=1LHOIIM Vd¥ :LINIJWNJOTIAIA FHNLONHLSVHINI B AHIAITEA IDNIAHIS DISVE € VdA

9g0Z aunr og
13)s169y AQ (sapiwwon 00X3 0) suo
QouBpuUANY oljojluod Jad papuape JEpUSLIWOI3I
pue epuaby papuape papusje papuape papuane| (sunonuseyu| papuapuaje| aq o} sbunaspyy J3BW pue
SUonENAU| Bueaw Bunesw Bunesw Bunssw ZL) sBunaapy sBunaap EEENTINNslg] sianew Aoiod
JO Sa21j10N sapiwwos| sapwWwod @ayiuloo 2apIWWoo JPWWoD aspIWWo) oljopiod S3TIAIDG uo QD¥X3
¥O-10 HO3L 14 oljojod ¢|  oljojod ¢ oljojuod ¢ oljojod ¢ 0ljojuod ZL [euopesadQ [euojesadQ oljogiod gL JO JIaquinN jlounod SSIAPE O] |¥
9¢0¢ sunr papuape
Jaisibay papuane papuaje papuane pepuane| og Aq papuape pajonpuos| aq 0} sbunasp 121
Souepuajly sBunssw sbujgaw sBujsaw sBueaw sBunasw sBunasw aa)IwLWwo) jo sousulanob
pUE SUOHEJAU| [aIuWwon| sspwwo) agiwwog sajiuwo) =N [T10T[olg)] asIwwo) Buussig ABojouyos | poob
vO-LD HO3L gz| Buuasig 1) L |Buusslg 1| L] Buwsslg || 1| Buusaig 1| Buusalg 1| v leuonesadQ leuonesado Buueals 1) | 1140 JaquinN uoneuwLoju| ginsua o] |¢
90z 8unr g
AQg (eapwwo)
1815169y oljojued 00X 0] suo
2ouepuallY Jad Jodsues| papuane 1IEPURIWODaI
pue epuaby papuape papuaye papuapne papuaje pue speoy papuane| aq o) sbunes|y 2)EewW pue
SUOE)IAU| Bunssw Bunsaw Bupsaw Bunaaw Z L) sBunaspy sBupasy 2a)IWWoD sianew Aoljod
Jo saa1j0N 28)jlwwoo|  23IWWeD JPIWUIOD 28)ILWod 23R IWLWOo) aapIuwo) oljojed S30INIBG uo 0OX3
rO-LO HO3L 14 oljojuod ¢|  ojjojuod ¢ oljopued g oljojpod ¢ oljopiod |euonesadQ [euoeladQ oljojod 21 40 JagqWINN 1ouned SSIAPE O (T




ﬁ
4%°

ajl| jo Ayjenb
aaosdwy
pue umolb
8jeaya SIUOU023
uona|dwon earowosd
|eanoeld subis peos 19he| 9z0z |unr Qg BlEUYRYY yarym
spoday pue sBunjew| saseq jo Buiss Aq eleyseyy| 1e 1e Buined o} J91EM sy1omiau
ssalboly peoy ‘Buiaed|soocid'aseqqns| uonesedaid Buiaed oy |anelb |lenelf wou| wiols pue| ainjoniselul
Japen pue Buiqiay J0| pagpeoJ pue Joloequog| woyy Buipesbdn Buipesbdn sobpug| o|geuieisns
juswjuioddy ww| 96 Jo Buike | uogonysuop| ‘Bumno xog| jo juswjuioddy wy 8'¢|60'980°'656'2EY [E1'BEL 26592 | J01BIPU| MBU uyig'gl 'speoy| do@napol
aj| jo Ayenb
pajonJjsuoz anolduwy
usaq pue ymolB
SEY BUUBY 21LIOU0D3
9z0z sunp -emN|  euayuepy sijowold
o€ Aq euayuepy Je s}asis -BMN 1 yaiym
suoiqeb pue -BMN JB |lewsajui jo|  Buined o} 18jem sylomjau
Buiysndauoys sufiis peou|syoo|q Buned|  syoo0)q Buiaed| Buiaed o} |aaelb Buipesbdn wy| |8aeIB woly| wic)s pue| ainoniseyul
spoda Jalemunols| pue sBuppew| pue Buiqiay pue Buigqay| wouy Buipelbdn g 40y Jake]| Buipelbidn sabpug| sojgeueisns
ssaibo.d Wl 9g 0 uoyeyejsu| peoy | jo uone|ejsu|| o uolejelsuy| Wy £ p[L0'vSr 96622 |E2° 665 E50°61 aseqqng un £y ‘speod| donap ol
TITORTYYT IOF
puejspueib jo
uswysiqunjey
‘yond Je220s 9z0z aunp anuao pods 3| jo Aenb
ayj punoJe 0¢ Ag anuas enabeyy Jo} saolduw
Bupusy ‘syo0|q pods eaabepy SHNODIQUWIOD pue yymolb
uojn|qe pue J10j SHNO2IQWIOD padojeasp| paysiqinjal 3:'110U003
anuaa| esnoy pienb paysiqinjal uaaq sey ‘poddns smowold
ajeayIpan Hods eaabey ay} je joos| yoyd 192208 anuao pods ‘Hoddns yohd 120208 | puejspuest yaiym
uonajdwo) 10} SUNOD| jo uche|eisul| eaabe) Jo} enaabely Joy puejspuelb enabepy ‘yopd uo syJomjau
[eanoeId- 1qWo pue “waysAs| yond 1azoos| @duelsesd pue ‘yond jo uoisusyxa| J18020s auy| Konysuo)| aimonyseyu
spodas ‘pueispuedt jo uopebu| ay)uo ssesb| juawysige}se|  19000s ayj uo 10} JuawnNoop uo sselb pue| @geuelsns
ssaiboig Ww| 9% juswysiginiay| jo uone|elsuj|  jo Bugued ayg |ssedb jo Bunue|d|og 16E 62 PLY |LL'259°G69°8Y Jopuay| jo Bugueid| Buiping | dojeaap o)
pajuiodde ©4| Jo Ajlenb
usaq anoldui
sey Buined (wyg) pue ymoub
(unyg) 0} |anelb | @seyd 21LI0U029
(wyg) (wig) 1 8seud 9z0z aunp og Aq woy wyglL 3 uonoesg ssjowosd
| @seyd 3 1 @seyd 3 3 uondeg (wng) 1 aseyd jo BuipeiBidn el yaiym
uoday uol2ag ueAlS)| uonoes IeAlD welio 3 uoloes el 10 (unyg)| 104 Bumno 131eM syiomjau
ssalfoid Joy Bumno xoq| Jo} JoyeIUO|IO} JOJDBIUOD Jo} Bumno xo | 8s2yd X0q'u| wioyg pue| ainjoriselul
19)9] ‘Juawysi|qelsa ayj jo au jo g'uawysiigelsa J uonoeg|awysiigelsa| sabpug| s|uetElSNS
juswiuioddy WN| 96 ang| uswjuloddy| jusuwiuloddy VIN AMS|PLL'2S9'EY 862 €2z 2Ly Joj Jueynsuog s ‘'speoy| dojgnsp oL

e




e

Ve,

ajl| jo
Aljen aaoiduwi
v pue ymoib
uolaas Iuehis pajuiodde OILWoUoDa
1e sJoop v UoNoas usaq sey (s||e1s sajowold
RS 40 uonejelsul v uonoas| iedl9 je qels v 920g aunr 19MIEW OL) ¥ yarym
uois|dwo) pue Buize|6| ekl je al uoljepunoy| uonoss IueAin| og AQ v uonass uoioas Iuekln VY Uoljoas sylompau
|eanoeld - ' Buiquinid| nyongsiadns Jo Bupseo'ino Bumas pue| |uefio e {s|ejs 1B s||ejs Jejiew|uzAlo e (s|es INjonseul
spodal ‘joos jo Buiggrub| juawysigelss 193Jew Q) 10 UONONIISUOD 1xlew Q) UonoNISUCD 3lqeuleisns
ssalboid HO3L € | Jo uonejelsul| uononysuon| pue Buueg|n S}IS| JO uondNNISUO] (8P E06'98S L LY (60928 LVE Y 10} JOJOBJIUOD | JO UONONIISUOD pue Buipiing dojaasp o
leH 9202

Ajunwiwon aunr og Aq e

el Il’eH I12H lleH| lleH Alunwiwog Aunwwo)
1B usyoly| Apunwwon|  Aunwwoy Aunwwo) VI=2ATS) wedn 3l jo
pue syo0|q weflo uedl W=ISTS) 1 uayoy 1 uayoyy Ayenb aaoidw
suopnige|  je usyoyy 1B UBYIY 1B Uayaly pue sy20|q puE $320|q PUE YimouB
aujo[ pue syoalq pUE $)20|q PUE $)20[q suonn|ge ay} suoBn|ge ayj Jo 2ILIOUOD3
spodal JUaWIYSIGINaL suopn|ge suopn|Je SuonN|ge|jo Juswysigngal pajuicdde| juswysiqinal sajowold
ssalbold - 104 ayjjo ay} o} ay} jo 10} usaq sey i0) yaiym
lapan Juawysi|geIsa| awysiqingal| uswysiqingay| uawysiqinial|  yuswysigelsa IIEH Ayunwwon| juswysigejsa S)Iomiau
juawjujoddy - ajis pue 10} 1o} 10} ajs ueAlS) Jo ajs aInjoniseul
Juawnoop 10]0B1JUCD JO[  JuSWINOOP| JOJOB.UOD JO|JUBWASILBAPY| PUE JOJOBHUOD juswysiqiniay| pue Jojoenuod uononIsuoD 3|qBUIElSNS
lopua) HO3L ¥Ep| Juswjuoddy Japua | juswijuioddy jo Juawnuloddy|s€'212'695 LY |€8°LPEPOE'EY [ JojluelnsuoD|jo juswjuioddy|  pue Bulping dojgnap oL

anuan

syods 3 3yl jo
sauaD| uonoag 8yl Jo Ajienb anoidw
spodg | Juawysiqin,al 9z0Z pue ymoib
anuan| Juoposg| Joj ‘sjoysi10q aunr og Aq padojanap aqua) ZIWouo2e
Hadal syodg 3 ayrjou| o Bugug anuan| anuan suodg uasq sey spodg 3 sajowold
ssaifold- uoioag 8 Jof swysiqinial| juswysiqe)ss suodg 3| 3 uonoag ay) anuag spodg| uonoag ayj Jo yarym
IENER| JuaLWIYSIqINal 1o} 3)I1g| Uo8S Ay} Jo|jo JuBWYsIgINial 3 uoneag jo| uswysigingal Sylomiau
Juawjuloddy - J03( ‘10)0BNUOD ‘JOJoBIUOD| JuBLIYSIqINBl 10} uawysiqin)al i) aINjonseyUl
uawn20Qg juawysiqeisa eJo 2J0| Jojjuswnoop| Juawysigelsa 10} JuBWNoop| JUsWYSIgeISa uononsueD 3jgeURlSNS
JapuaL HO3AL PEV 8)is | uawjuioddy | juswiuioddy Japua S |IB'ELL'ZSOEY |LL'259'G69'BY Japus NS pue Bulpiing dojarap oL
a4l 0
Auenl: aaoidwi
107 Bupped pLe ymolb
anus) oMY 9z0z aunr og = 107 2IWLOUOD3
1B Wa)shAs Aq 107 Buyied Bupped anqua) sajowoud
julodAed e a)usn JIND 1B DIAID) 1 WasAS yarym
10 uonE||Bsuy| wsajsAs juiodfed juiodAed Sylomiau
o} Jojoelu0d  JO Uoje|eisy| B |0 uone||elsu| 2INjoNJISEHUI
Japa| eJjo 10} Joyoenuod e 10} JOJOBIIUOD E[181BM WIO)S pue ajqeuleisns
juawjuioddy HO3L ¥E'#| juswjuioddy WiIN WiIN v/N| Jojusunuioddy|/G'698'092Y  |L9'Z8L FEVY J0jeoipu| mau|jo yuswiuioddy | sabplg ‘speoy dojanap o




P

VD

9¢0¢ sunr pue ymoib

0¢ Aq Buined Buined 2IWLIOUOD3

0} [3ARID) 0} |[gnBI9) sajowoud

Hodal uBisep woJj IquWeypN wolj iqueypN yoiym

wipld IqweypN IqueypN IQWEBUPN Jo Buipeibdn Jo Buipesbdn SyJomjau

vodas Buidoog 10} subisap 10} podau| 1oy Jueynsuoa J1oj subisaqg Joy subisag aInjonsselul

JEN Y Areuiwiaid jo| Buidoss jo 3 eJo Aeuiwiaid Keulwjaid jo uonINIISUoD a|qeulBIsSnNs
Juswyuioddy HO3aL 21 '¥| swdoaaag|uawdajeaag| juswiuloddy WwiN| Jo weawdoeraq (60928 LrEY 60928 L¥EY J01e2aipul maN|  Juswdojsasq pue Buipjing dojgaspol| $I

ajIl jo

Aenb saoidw

9z0z aunp pue ymols

0¢ Aq Buiaeq Buineyq OILLIOUOJd

0} |aABID 0} |2ABIS) sajowoud

Hodal ubBisap woJj e@yiud wouy e@yiud uoIuM

[97]] e|ayiyd ejayiud ejayiud jo Buipeibdn Jo Buipeabdn syJomjau

Hodai Buidoog 10} subisap Jo} podal| Joj Jueynsuod 104 subisaqg 1oy suBisaq aInjnseyul

Japen Aeujwiaud jo| Buidoos jo} B Jo Aeuiwiald Aeunaid jo uononnsuo) 9|qeuleIsns
juswiuioddy HO3L L1 | uaswdojpaag|uswdojaaag| Juswiuioddy /N[ Jo awdojaasq (60928 LrEY 60928 /PEY Joieaipu; maN| juswdogasq pue Buip|ing dojeaspol| €1

8jl| Jo

Ajjenb aaoidwi

pue ymoib

9z0z aunp 2ILLOUCDS

ot Aq Buiaeq Buiaey sajowoud

0} |2ABIS) 0} |2ABID) yolym

uefixn ueAixniy woly luekixniy woly luelixniy syJomiau

10} JUBYINSUOD 10 JUB}NSU0I jo Buipeibdn jo Buipeibdn ainjonuseyul

1apa eJo 2o 10} JUB)INSUOD 10} JUBYINSUOD uoRoNASU0YD a|qeulelsns
jusuijuioddy HO3L Ll'v| uswjuioddy V/N| juswiuioddy Ww/N| jojuawjuioddy (€8 /26964 60'9Z8 L¥EY Jojeaipu| maN |40 Jusunuioddy|  pue Buipiing dojgrspol| Zi

920g aunr Qg

Ag uno) siuua | HNoY siuus | ayJl| jo

VY uonaas v uonoas Ayjenb aaoidwi

B wnipeig B wnipeys pue ymolb

uedlo Jjo uedlo Jo 2ILLOU0Dd

Juswysiginiey juswysiginjey sajowoud

Hodal ubisap yodal ubisep 10} 10} UoIym

feuuwnjaid Hoday ubisag Hoday ubisaqg syJomjau

yeip JuB)Nsuo) Aeuiuald Aeuiwnjald ainjonselul

pue Buidoog - pue Buidoog jo yeiq yeiq jo ucnONIISU0D a|qeuleIsns
Ja)ja jujoddy HO3AL L1'¥| o uoisiwgng | juawiuloddy VIN V/N|Jo uswdoprsa|L9zg. vErd  |£8/PE F0E LY Jojeoipu meN| Juawdoeasa|  pue Buiping dojarap of| Li

ajl jo

Ayenb asaoidwi

anua)n podg pue ymolb

ubisaqg BINMED) 2ILIOUDJ3

jeleq - ajuan| Jop uoday ssjowoud

yoday ubisaq yvodg einmesy ubisaqg anuan 9zZ0Z sunf Qg anuan yoiym

Areupwnjaid 1o} poday| Areununaid| pods enmes Aq anua)) podsg podg einmes) SysomaU

g Buidoog - uBiseq| pue poday|ioj Jueynsuoo B|NMES) 10} 10§ uBisaq alnjonJseyu|

198 |leyaq Jo| Buidoog jo) eJo uBisaq e1eq = ElPL uofnaNIsuUoD a|qeuleisns
Juawijuoddy HO3L L1'p| wawdseaaq|uawdojaaag| juswiuioddy W/N| Jo Juawdopraq|L9zss vErd  |$9'569'809'2H Jojeoipu; maN| uawdoaaq|  pue Bulpling dojpasp oL 0L




wd

WO

ajl| Jo

Ajjenb aaoidwy

pue Lymoib

aleoyiHan abeip, abe|in JIWou02a

uops|dwo) Malp ebuisiy MIIA BEUISIY sajowo.d

|eoloeld 1e sjun gpg jo| abejip maip|  abe|ia m3IA| 18 spun epg Jo 9z0g aunr yolym

spadal uoneayIalR ebuisiy ebuisiy 12| uonesyyosd o€ Aq abe|ia abe|in syiomau

ssaibolg 10}| 1E SyJomjau| sajod A7 pue 104  maip ebuisiy malp ebuisiy aInjoniseyul

lapa uopaidwon| AT PuUE AN| AW J03 sejoy| Joyenuo) jo 1B S)UN g¥E pajuiodde usaq| je sjun giE 4o uoIsIA0ld a|qeule)sns
juawiuioddy HO3l ol'v [EONOBI]|  819(dwWwog jo BuibBig| jswiuioddy | jo uoesyLIO8||000° 991 8Y 000'L¥Z'8Y Sey Juejnsuo]| uonesyloalg Aouos|g dojarepol| 8l

afl| 4o

Aenb aacidw

20e|d Ul s pue pue ymoib

paubis usaq 2ILOU023d

4 uonoss je 4 uondas 1e 4 uoipoas 9z0z aunr sey subisap ay) sajowoid

Sjiun gep Jo SHUN getr JO[Ie SIUN 9ev Jo| 0 £q4 uonoss dojaasp o} 4 uonoas yoiym

uojesyI2s|e uoneIyID3B|  UoHEDYLIDBID JE S)uUNn 9gp JUB}NSUOD ay}| 1B SHUN ggt Jo sylomiau

10} 10} ubisap 10}/ jo uoneoyIae jouawjulodde| uoneoyuase ainpniseyul

FENER JUB)INSUOD JO pajelsp| JueyNsuoD Jo| 1o} JUB)NSUOD ayy| JoyjueyNsuod uolsinold a|qeulelsns
Juswjuioddy HO3L 9l 'p| juswjuioddy v/N| edo@seg| juswjuioddy| jojuswiuioddy(00'000°00LH  |00°'000°005°2Y | Joj ows 3yl |jo Jusunuioddy Apwpajg|  dopaspol| LI

aseq

anuaa ajueyua

0} swajsis

920¢ aunf 0g uswabeuew

Hoday jads jebpng| jads jeBpng| ads j1aBpng wads jebpng| Aqjuads jebpng jads jabpng Juads |eloueuly
Buipuadg 91N HO3L 9L'F| OIW IO %00L[ DIN Jo %08 OIW 0 % 5% OIW JC %S L OIW %001 050°90€" 14y OIW %00L| 196pNg DIN % NWd anoidwiol| 9k

a4l 40

Ayenb anoidwi

9z0¢ aunp pue ymoib

0¢g Aq Buiaed Buined 2IWOU028

Jodal ubisap O} |9ABJS) WOl 0} [9ABIS) WOl sajoweld

Aeujwald - %80y 8|qoN }e0y 2jqoN yoiym

Hodal a0y 2|goN| 2oy S|qoN| @0y 8|CON jo Buipesbdn Jo Buipesbdn Sylomau

Buidoos - Joy subisep| 4oy ywodai| o} Jueynsuco 10} subisaq 10} subisaq 2INONJASEUI

FENER| Aeuiwaid jo| Buidoos jo) B JO Aeuiwald AeuiwRid UoNINISU0D a|geuleisns
Juswjuioddy HO31 /1 'y| wswdojsaag | uswdojarag| jusunuiocdy VIN[ 10 juswopAad|e0'9e8 Lied 60928 L¥EY J0JEDIpU| MBN [ JO juawoBAa(d pue Buip|ing dojpaspol| Si




D

aj| jo

Ayenb anoidwi

9z0Z pue ymoib

aunp o Aq OILOU0D3

abeyA arobN abe|in ar0BN abeip arobN abeya anobN sajowo.d

JE sjun yEE Jo 18 Sjun pEE Jo 1B Sjun $eg 1€ SjuUN $EE JO yoIym

uoneayoale uonedylIoa|a J0 UonedylII3Ie uoneoylos|e syJomjau

ubisaq |e1eq Joj ubisap Joj ubisap 10} 104 alnonJseyul

13)8| pajejsp pajelap| Jueynsuon jo| ubisap pajelap ubisap pajielap UoISIADId a|geule)sns
Juswjuioddy HO3L LL'p|  edopasg V/N| edopasg) usujuioddy e doj2AaQ|000 0zEY 000°0L2d Jojedlpu| MeN e dojaaag fpupe3|  dojaspol| zZ

9jijo

Aenb aaoidwi

9z0z aunp pue ymolb

abejjin afbe|a og Aq abey| abejIA olou0J8

BUSYELEMN BUSYBLWEMN euINEWEM N BUBNEWEM N sajowoid

e sjun Qog 4o 1€ sjIun Q02 Jo 1B sjun 00z je sjun QQg Jo yoym

ubisag [Welhizoll TN fel=TE] uonesyLo3[8 O UOIEDYHIOD|D uonEoOyUIOBR syJomjau

el - 10} uBisap 10} ubisap oy Joj ainjanijseyul

Japen pajielsp pajie;ep| juejynsucy jo| ubisep pajelsp ubBisap pajielap uoIsInOlg 8|geuigisns
juswjuioddy HO3L 9Ly e dojaasqg YIN e dojgaag| jusunuioddy e dojaAe(|000°0Zey 000°0/2d 10jeoipu| maN e dojaneQ Ayouos|g dojgaspol| e

ajl| jo

Ayenb asoidw

abe|a pue yymoib

aleayiuaD IUBMYNYIX abe|n OILOUoD8

uonadwo)d 1E sjun uEMYNYIX sajowoud

[EQnOEId zggou abe|lIA | 18 suun Zgg jo 9z0z aunp yaIym

suodal onesyue|g | wemmyy je| uoneoyosa|  og Ag sBeliA payupee sbejin SHIoMmBU

ssalbolid syiomjau| sejod A7 pue 10} IUBM MY abejja UBMYNYIY aInpnselyUl

JENER uonaidwod| A1 PUE AW| AW 04 SBj0Y|SIoj0ERUOY JO Je sjun zog uemymyIX| 1 spun Zgg jo UoISIAOIg s|geulelsns
juswiuioddy HO3l1 gL'y |eonoeld aladwon j0 BuIblBig| juswiuicddy | jo uoneoyoe|3|989°Z 19 8Y 000°008 84 Je sjun QgL | uoneoyos|3 Ajpuos3 dojgrep ol| 0Z

a1 jo

Ajjenb anoidwy

pue ymoib

8leDYILBD abeja abe|ia abe|a padojanap uaaq 2ILLIOUJ8

uopajdwog yqueypnN IyqueypN lyqueypN sey abejiA sajowoud

|eonoeld 1e sliun g¢| Jo abe|iA|1e shun g jof 18 spun gy jo 9z0z aunp IyqEYPN yoIym

suodal uoneoyusd|  IyqueupnN| uoneoyulosa| uoneodyuasle o¢ Aq abBeja Je spun gyl abe|n SyJomjau

ssalbold Joj| 18 syJomjau| sejod A7 pue ile]} iyquieypn JO UOIEOYLIIOBID Iyqueypn almonnseyul

Japa uonaidwon| A7 pue AW| AW Jo) Saj0y| JojoenuCD Jo 1E sjiun gyl i0j| JB SpUN Zpl jJo uoIsSIAOld a|qeulelsns
juawjuioddy HO3L 9Ly |eonoeld|  99idwog| o BuibBig| juawjuioddy| jo UOREDYLIOSIT|000 00F £ 000'80F €Y ubisap pajiejaQ| uonesyuIosd Aouyos|g dojpaspol| 6b




$30d

pue suoday
‘1a)s1B6ay
uoissiwgng

Japenb

yoes Jo

pua ay) Jaye
sAep Jepua|ed
zl ugpm

un SNd au}
0} (88 Je[noa)
puE 'saiseq 0}
yoeq ‘'digas)
spodal
Aliapenb

£ Jwugng

Japenb yoea
o pus sy}
1aye shep

Jepuajes g
uiypm un
SN au} 0}
(8g Jeinang
pue ‘soiseg
0} yoeg
‘digas)
spodal
Alapenb

€ jugng

Jspenb

yoea jo

pua ay} Joye
sAep Jepug|es
ZL uipm

Hun SINd 8w
o} (g Jenend
puE 'solseg] 0}
3oeq ‘'dIgaas)
spodal
Auapenb

€ wang

Japenb

yoea jo

pua ay) Jaye
sAep Jepuajed
2L uiyum

1N SINd 8wl
0} (88 JEIN241D
puE ‘soiseq 0}
yoeq 'd18ds)
syodal
Ajapenb

€ Hugng

9z0g sunr

0¢ A9 SINd

0} paniugns
(88 Jenou1) pue
‘soIseq 0] %oeg
'dlgQs) sHodal
AJapenb g

leuonesadQ

|leuonesadQ

Sid
0} papiwgns
(88 1EN2AID
pue soiseg 0}
yoeg ‘digds)
suoday

aoueldwo) zZ1

Japenb yoea
JO pua 8y} Jaye
sAep Jepusjed
21 uigpm

N sid aul
0} payiugns
(gg Jein2ug
pue ‘soiseg o}
yoeg 'd1gas)
syodal
Aljouenb

jo Jagwny

juawabeuey
QouBWIOUad

aundiosip
|euonez|uebio
pue
UoNEe}INSUoD
olignd aAnoaye
aINSUS ||IM
1ey} swajsAs
pue sainjonis
aoueulanoh
dojansp o)

ALINIGVdVO TTVIONVNIH ANY SAILVHLSININGY (9 LNdLNO

._mn_o_z mm._.._._s_s_oo aHVM daNId38 v HONOYH.L ADVHOOWEa N3d33d i LNdLNo

s_m,_.m}w ._.st_zmm>00 YO0 LNSI0|443 ANV, JAIL0343 ‘3 18VLNNODOV ‘FAISNOJSIY aNIN FW02LNO|
1 g _ %9°LI=1HOIIM VdX NOLLVCIDILYVd D1T9Nd ANV SONVYNE3IA0D d009 9 ) VM|

8| jo

Anenb anoidwi

papuaxa pue Yymoib

JoBJUOD OIWOU0od

welboid 9z0g sunr wesboiyg welbolq sajowoud

ainjongselyu|| g Aq weibold aiMonaseU||  aunjoniseyu| LoIym

dMd3| ainonjsequ] dMd3| dmd3 ubnoiy SyJomjau

owaw ybnouyy| dmad3 ubnouyy 8y} ybnouyy pajuiodde aunjonijseyul

juswjuiodde pajulodde pajuiodde siaylom| =q 0} siaylom|  ainonuselU| a|qeuleisns
paubig HO3L 9L’y VIN VIN ‘//N| SI8Iom 002 Sia)lom 00Z |000°088°Ld 000°0L0'8d dMd3 161 J0 JaquinN did3 dojgaspol| tE

bt o

4 pue 3 ‘za 3| Jo

zaxz 1aav ‘ila'aan o'y Aujenb anosduwi

uoljoes je uonas Iuekin pue ymoib

¢ eseyd sjybly|za g La'3'v 9c0cZ aunr og 1e ¢ aseyd JlLouods

joaus Buinesfuogoasie s| ga® 143V Agzaxs a3y sjyBipeans| za® LA'3'v sajowoid

ABlaus G| | Jawiojsuel] uonpasie| za%w LQ'3a'v uoioes je Buines ABisus uoljoss je Lolym

ajeoliue) JO uole|EISU| pue| sisw.iojsusi] uonoas| ¢ aseyd siyby tG1 Joj sajod| ¢ aseyd siybi sylomisu

|eanoeld Joj| se|ged Jo| pue saCeD Je sajod j9au)s Buines jo Bupued| j0ans Buines aInjonJjseul

syodal uoaidwon| uone|eisu|| Jo uoie|esu| sybipeans ABlaua pG|L pue sajoy ABlaus #G| uoIsincld ajqeuleIsns
ssalbolg HDO3L alL't |eanoeld| ‘Buiyousi) ‘Buiyouali] [ jo uoneeisu| Jo uole|elsul|eLe'ELL BY 19Z2'8.v €Y jo BulbBig| jo uonejesu| doj@rspol| €2




auldiosip

|leuoneziuebio

pue

papuspe uolje}INsu0d

9z0g aunr aq 0} sbueaw olgnd aAnoaye

papuspe| pspusje aq papugje papuahe| og¢ Aq papuane I9IWWoD 2INSUI ||IM

aq o) Bueaw| o) Bupesw| aq o) Bupsaw| aq o) Bupsasw Bupasw piay Bunesw pny 1By} swalshs

SANUIN aglwwod| epIwwo) apIwWaY PO apNwWwon apwwo)| acuewiopad puE S8INON.S

pue ‘1a)siBay aouew.opad|eouewiopad| souewilopad| aouewlopsd souewopad 2ouewlopad pue Jipny aoueulanob
JuepuaRy HO31 99'glL| PuUBlpNY || puelpny || puelpny | pue jpny | pue Jpny |euogesadg jeuojesadg|  puelpny 0l Jo JaquInN| Bunipny |eusaiul dojaasp oy S

audiosip

|jeuoneziuebiio

9¢0z pue

ueld ucnoy| ueld uonoy ueld uenoy|aunpe og Aq ueld UoNE)INSUOD

SYSOV 8yl sYSOV a8yl SYSOV 8yl uenoy (YS)ov alignd aAoaya

ul (seoinues| ul (seoineg ul (s@o1nueg| ay) Ul (seolnseg ueld aInsua [[Im

[esuyoa])|  |eduyoa]) [E2IUYD3 L) [E1uya L) uonoy (vS)ov ueid 1By} swayshs

panjosal panjosal panjosal paAlosal ay) ul paajosal| uonoy (vs)ov pue sainonys

ue|d uonoy sBuipuy sBuipuy sbBuipuy sBuipuy (6% Ino 2£0)| 8U} Ul paajosal Qoueulan0b
1PNy pajepdn HO3l 29°91 30 %001 40 %06 YIN 40 %001 0 %001 |euonesadQ |euonesad| sBuipuy Jo %1 | sBulpuy Jo % |Bunipny [EuISIU| dojanap oL 14

audiosip

|leuoneziueblio

ueld u ue|d uo ue|d u ueld u pue

onjejuawaldwi (nejuawsidw |onejuawsa|dwi | oneuswa|dwi UOIE}NSUOD

3SH 8y} %su ay) %SH 3y} MsW eyl 9z0z sunr 0g 2lgnd aanoaya

ul{saoinag| ul(seoineg|  ui(saoinesg ui(saoineg| Ag (jeuoneladp leuonesado| (jeuonesado aJnsua [|Im

|eauyoal)|  |esuyoa] ) |ealuyoizl ) |eoiuyoa])| pue oibajeAg) pue oibajeng| pue oibajeng) JBY} SWa)SAS

panjosal panjosal paAjosal panjosal pajuswa|dw pajuawadwi| pajusws|dwi pUE S3IM2NAS

Ja1s16al sanss| sanss| sanss| sanssi| ysu jo Jsquinu 3siJo| ysu jo saquinu|  juswaebeuey goueulanchb
sy pajepdn HO3L 29°9L| NSU JO %00L [ ¥SU JO %00L[ HSHIC %001 XSHJO %00L|  [8101JO %00L [euonesadg [euoesado| (9€z/9elL) %63 1]0} JO 9% 4SSty dojanap oL €

auldiosip

|euoneziuebio

pue

UoljE}INSU0D

9z0g aunr papuaje alqnd aanaaye

papuaje| pspuajie aq papuane papuape| og¢ Aq papuane papuaje| aq o} sbupasw 2INSUA ||IM

aq 0} Buneaw| o) Bunesw| aq o) Bunsaw| aq o) Bunesw| aq o) Bunasw sBuijeaw 2apiwwo) 1BY) swalshs

1915169y SPHWWOD| apHWWoD } aMIWOYD amwwo) PO aspiwwo)| uswabeuew pUE S8IN)ON.S

aouepuany juswabeuew | uawsbeuew| uawsbeusw| juswabeuew Juswabeuew juswabeuey 3SU Juawabeuey 2oueulonob
pue sajnuily HJ3L 2991 ASIH | ASId L AShd L ASIY | Ay ¥ jeuoniesadQ |euonesadQ IS ¥ JO JaquinN ASIY dojansp oL Z




NP

NOILYNTIVAI SONVINHO4HId"

%001 abejusosad [eJO|
%G sjuswpedsp Jojoas aul| |eucijeu Jayjo Aq paunbal se Aousjadwo)
%S sundnsip/pey [edipiuniu [EUOoUn) 8UO UEL} 810W JO abpamouy
%G uonejuswaidwy pue sisAjeue ‘uonesijienidasuod Adljod ul Aouajadwo))
%S Buiodal pue juswabeuew asuewicpad jo abpamouy
%S Juswuiaaoh |eoo)| [ejuawdojaaap Jo abpajmouy
%G syiomalLiely Aoljod [eucieu pue aAnesiBal ayy ulyim uonejuawsa|dwr pue uonejaidiaiu|
isajousjadwog |euojednasg alon

(400)S33A0TdW HO LNJWIHINOIH AONILIJWOD IHOD

%5 Aubaju) pue AjsauoH
%S UOIJEJIUNLUIWOYD
%S SN0} JAWOISND PUB UoHEBUBLIO Jual|D
%S diysJapeaT 90UBUISAOS)
%S juswamoedw g pue Juawabeuel a|idoad
%S sisA|euy pue Buiajog wa|qold
%S uoiBeACUU| AJBAlB(Q S0IMBS
Yol Juswabeuey abpaimouy
%/, diysiapean abuey)
%l Juawsbeuey |eroueul
%l wawabeuep joafoud pue weibold
%l diysiapean pue uoioaliq 016ajens
Blam sejousjedwog (euonednoog pue [euabeue 8o

(4090) SSTA0 W MO SINIWIHINDIY AONILIJWOD FHOD

%000} ONILHOI3M TV.LOL
%9'LL uonedioiled 21|gnd pue aduBuISA0L) pPoos) ‘g
%00 KIIgqein pue yuswabeuep aoueul ledioiuniy ‘g
%00 juswdoj@Aa( 21Wouod] [BoCT
%904 WawdoBAa( alnNonnseyu| pue AsAlaQ 991AI8G diseg '€
%8'LL yuawdojaaaq |euoiesiuebiQ pue uciewlojsuel] |edioiuniy g
%0°0 aeuoiey |eneds |
LHOIIM SY3IHVY IONVWHOIHId AIX

SYdX NO ONILHOIIM ‘g 8lqeL

‘JUBLLISSSSSE [EUl 4O %0Z 1O} JUNOITE (1M YD PUE %0g JO} JUNOJJE [[IM HIOM JO SEaIR UlBW 3y} BUlIRA0D SYd) '2102s [B10) aY) O} Yed dyioads e a)ngujuo? [|im pue pajybiam aq ||Im JUaWssasse JO eale yoeg
‘Ajsanoadsal ((syn0) siuawalnnbay Aouajadwon 2100 aU) pue (Syd)) Sealy souewIopad A8) au} 0) pajesc|e 0Z:08 40 JUublam e yim 'sjusuodwod yjoq 1sulebe pessasse aq |im aahodwa syl

Juawaaibe goueuLopad aul Ul PAUIBIUOD 8 JSNW YoIYMm JO Ljoq Sjuauedwod g Jo SISISU0D passasse a4 Jsn aakojduis ay) Jo souewiopad ayj yoym uodn uouajio syt

Ue|d uoRoy
WPy pajepdn

HO3l

99'9l

ue|d

uonoy JIpny
|eussiu| sy}
ul (saoineg
[EoIYDa L)
panjosal
sBuipuy

10 %00}

ue|d

uonaYy IpNY
[eusiu| sy}
u| (sao1nues
|Ed1uyda])
panjosal
sBuipuiy

10 %001

ueld
uonoy Hpny
|eussju| By}
ul (s801/u88
[eaiuyos] )
PaAjosal
sbuipuy

10 %C00L

ueld

uonoy ypny
|eusaju| 8y}
ul (saoineg
[eo1uy2a L)
paAjosal
sBuipuy

0 %001

920z {unr og
Ag ue|d uonoy
Hpny [eulsiul
ay} ul (ssolnes
|eaiuyos |

) panjosal
sBuipuy

10 %00L

|leuonesadp

SUNITSTE
|euoneziuebio
pue
UOIE}NSUDD

UE|d uonoe
1PNy [eulsju]

olgnd aAnosya
2INSUS ||IM

2U) Ul panjosal ueld uonoy ey} swajshs

(0zz JoIno| }pny [euaiy| pue saInjonJis

£g1) sBuipuy| ayy ul panjosas soueulanch

|leuonesadp 10 %Gt 09|  sBuipuy Jo 9| Bumpny [eulaiul dojansp 0

7



(4HAO1dWI)AA YZOHM (33A01dW3) 9 I1IHSYIN
SYNYIN TYdIDINNIN :

s -
mw

—

S3UNLVNDOISCE

Juswesiby soueuLopad paubis sy 0} ainxsuuy Ue se saales ueld aouewopad siy L

“J12010 Buunod2e ay) Yum syuswaalbe souewiopad ubls pue ued aouewlopad pasnbal ale siabeuely 95s (I '£00Z 4O 96 19V uawabeuely asueul |edpiuniy au) yim au)| ul paubis si asuewlopad siy |

‘Juawasibe aouewlopsd ay) jo Wed aq jsnw ued siy) pue sdeb |je ssalppe isnw jey) ueld Juswdo@aaq [euos.iad dojaaap Jsnw siabeuew Jey) sannbal 9oz J0 uonenbay aouewlouad ayl Jo 6Z UOID8S

(dad) SNY1d INJWJO13A3A TYNOSHAd L

‘Juawanoidw abeinooua 0} spoys Juswabeuew sydsap
qol ay} ul pajoadxa [aad| ay} 0} dn asuewuopad Bulg 0} AJjIge JO JUBWHWIWOD 3U) 3)ensuoLap ¢} pajie} sey aakojdwsa
Ay ‘UB|d 92UBWIONAd PUB Yd aU} Ul palioads se sJojedipul pue BLajlD aouewcpad ay) Jo |je Jsowle jsulebe synsal
aAloaya ANy mojaq pasaiyoe sey ashojdwa ay) Jey} Sa}EDIpUI JUBLUSSaSSE/MaIARI 8y 'qol ay} Joj pajoadxa pJepue)s
2y} 195U JOU S20p SJUBWIONad Juawaaoidwi abeinooua 0} spoya juswabeuew andsap qol ay) ul pajosdxa [2A8] Ay}
0} dn aoueuwuopad Buliq 0} AjljIge O JUSLI}ILWILLIOD By} 8}eijSUOWap 0} pajie) Sey ashojdwa ay] "Ue|d S0UBWIOLSd PUB

Vd @4} Ul payioads sk SIOJeDIpUl pue eua}uo acuewlopad ayl Jo (e Jsowle Jsulebe £nsal aA0aya A|IN) MOjSq paAaIyoe
sey aafojdwa ay} Jey) S8)e0IpuUl JUSLISSasSE/maIAal ay] 'qol ay) Jo} pajoadxa pJepLE]s ay} }JeaLu Jou S30p S0UBLIONad aouewlopad a|qeidadneun

‘UB|d 82UBWIOHAH pUB \d 8y} Ul payloads se sI0jedipul pue euajo souewlopad Asy ay) yey uey) aiow jsuiebe
s)nsal aAjaye ANy mojaq pansiyde sey aakojdwa au) Jey) SajedIpul JusWSsasse/malaal ay ) qol ay) Joy pajoadxa
SpJepue)s ay) Jo aWos S)98W SoUBLLIOLS ‘seale A3y ul qol sy} 1o} paanbal piepuels syl mojaq s! aouBwWIONad aAnoay3 Alind JoN

‘Ue|d 8ouBWIoNad
PUB \Yd 2y} Ul payioads SE SJ0jedlpul pue eus)ld souewlopad Jueoyiubis (e jsulebe s)nsal aAljoays paasiyoe Ajny
sey aakojdwg ay) Jey) sajeaipul |esieudde ay] “qol sy} jo sesle ||e ul pajoadxa spiepuels sy} sjaaw AN} SoUBLLIOpSd aalay3 ANy

1eak ayj Jnoybnoiyy

SIS0 ||B PAABIUDE ANy pUE SIOJEDIpU| pUB BUS}LD souewlopsd sy} JO Jjey uey) alow jsuiebe s)nsal aaloaye

AlIn} aA0gE PaAsIyde sey

aafoidw3 ay) jey) sajeoipul [esiesdde ay] -qol sy} ul pajoadxa plepuels sy} uey) Jaybiy Ajjueoyiubis s| aouewIopad suonepadx3 aroqy Ajuesyiubis asuewiopad

‘1ea ay) InoyBnouy) Aligisucdsal Jo seale (B Ul Si} pauleluiew pue ueid asuewlopad S
PUB Wd 8y} ul payioads se SI0JEDIPUI PUE BLAJID asuewlopad ||e jsuiebe sjnsal aaijosya AN} aA0geE panaiyoe
sey aako|dw3

8y} ey sajeoipul [esieidde ay] "|2A3| sy} Je 8sAo|dwa Ue JO pajoadxa pJEPUE)S 8U) SPaaocxa Je) SOUBLLIONS] aoueLLlopad Bulpuelsing
A S G 3 P | suonuyeal 121008 W

INJWSSIASSY IONVINHO4HIL 0L

‘1abeue [edpunyy au) pue Jebeuely [edioiunyy ay) o) BuiLocay siabeuey jo uonenBay soUBWICKaH ‘00T JO UOIEINBSY SOUBWLIONS BU} 4O (2)gZ UOIDSS Ljim SUlj Ul SUOP aq |[IM UOIEN[EAS SOUBLLIOKNSY

QA



